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Evaluation on medication—nursing combined service pattern in
Rizhao city, Shandong province: a SWOT-CLPV model based analysis
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(School of Management Studies, Shanghai University of Engineering Science, Shanghai 201620, China)

[ Abstract] In recent years, with the aging of population in Rizhao city, Shandong Province, the urgent needs of the elderly are
accompanied with the aging population for medication, pension, rehabilitation, nursing and other services.As an innovative mode of
social endowment, medication—nursing combined service is oriented to the care needs of the elderly ,combines modern medical care
technology with old —age care service to meet the special needs of the elderly. Based on SWOT-CLPV ( strength, weakness,
opportunity, threat — control, leverage, problem, vulnerability ) model, the paper evaluates the social environment, supply and
demand and the induced inhibition, leverage effect, problem and vulnerability for the medication—nursing combined service pattern
and puts forward countermeasures and suggestions for the innovation and development of the service model in Rizhao city.
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Fig. 1 Medication—nursing combined service pattern
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Tab. 1 Pros and cons and opportunity matrix analysis
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GRS
FERHL At
Hls— Ple—
FEMRH P — L L 2L
Peth— L L 2L
Peth= L 0 1L
FEL & Hh— 0 C 1C
P 0 C 1C
L 3L 2L 5L
C 0C 2C 2C

O AMERHLIE ; L FLFFR0 ; C 4 2k

HIZE 1 0BTl i, IR R 3R 455 il 55 1A
SNSRI HL 2 AU O T, KA ALATAE R A D9 41
Ho— MH T VILRF = H IR EIRES & R 55
A APAFAERY 25 S LR A4S B LK H BT BUR e {1t
SN ERHIL 2 AN RERL Ay i A 4% A 1, 32 8 1 4]
I BB e — 53 b BTSRRI
L HSG B BT R LA 2, R 2 T LA
A, IR IRSE G MR o5 B 0t A L34 = A AR

Jriii}
FERHAL it
Bh—  Eh
FEH P #h— \ 0 v
etk — \ 0 v
o= \ v 2V
FEL & Hh— P 0 1P
25 p 0 1P
A 3V v 4y
p 2P oP 2P

VO AMESHLIS VWG ;P [
4.2 EFGEARSBEMREN FERF KL
MG L HRE 0BT (R 1) 45508k F | AR
AP IS T AR, JUH
SRR i R B S B G SR T R
AT SR AT, T LA AN AL 2 2 if s 7R 2
B s — 2 R AR T, R FREE A IS5
WA el sl w111 I N 1 RS e o
— BRI T ok, Rtk A Hr R R, BE R
M55 MR T fg s = | s 35 MR 595 A B 14 28 i e 1 K7
REERRRA T EREEMEHWARE K
J&, A THEBFENOREE TR SR 20
IR 45, )2 B e 5 1< 97 10 A= LKA A IR 45 g g ) o 15
P i s RSO T PR 7R 45 G Ik 95 N 53 A B30 T ot
i, RS SR IR DA e s 37 AT R R
EHHE AN AA BTSN B TFRER, A
DRI AT LATE 52 28 S 4 | 40 S5 28 Jih A5 22 oy o
S EFREE G RS N BRI B, DL IR R Mol A
B TAE R | ] Hsf 4, 2 O 7 4 3% = 3% e 45 A\ A
B KT,
43 EFEARSEXLEDNENREZMR
L B B o BT 45 2R (3R 2) R, %
A PLIAFE SN EBIRS5 B A% Wi 55 , FOME 55 1 3
BUABAEDL S = b B R SN U 53 Sl 2 15 77
SEA PRIz 8 A i 2 DA B A N T A5 G S AR
AMELUFEAS IR, A 2 AT LA DA L ) i =
RIAES H— b, ATLAAE I, R R SRR b
UM T RE SRR A I (R] RSP A, 5 B
T, ARG A AR S IR 55 1) 45 B, 5 ) B R
B K AR R, B, A SR ] 24305 ] A—



53

BASC. T SWOT-CLPV B L A4 B T B3R 485 5 M55 B0 127

E 1A mE T B, i U R R 4 A WL 12 8 AR 11
JEJ7 5 B ) R AR AU IR 55 (R s AL, 3 2o )
LA R 25 0y 28 I B AR 1 By, hr sz e 55 1Y
AT R 3 K s R 5 2%
5 ZERiE

AWFFEHT SWOT-CLPV AT A% H IR
MBEFRES G Mo BEA AT T 400, @i SWOT -
CLPV AIMFIE A I .

(1) Bl H BT SR 455 R 95 B R R
I FRE M BEST U IR S A PR G .

(2) AR XY iR 55 K5 R Jo i 1 AS 8T 4 T A
1t

(3) BEFRES G K 2R ROR, k55— &
JRASTA AT I 0] AR A AE

(4) BEFRES B Iz 8 A I 1 DL S 4R N
)4 0 SRR o LA 70 5 [l AT A o S DL ke

TEIZR AR SR IH ShBE e i | & W AIR 4 TR O
B E RIS 5T SERWHE S B R 45 6 Ik 55
BELS LSRR B e A LB AR NI
KNG AR NP2 R W] Z R 2T AL
BEFREE 5 M55 AR B BT B FR 25 B Hr L (R
KR
AN
[1] BECi#R. SWOT-CLPV B3 K B[ J]. @i TRl A 2 e

24,2005 ,4(4) ;9.
[2] XIRa, 07 25185 LT SWOT /AT E A5 7 2R %

BB T]. HhE BA B B 2015,33(11) :815.

[3] WARA ANREUR. WZRAHIH 8RB e d TR S0 AL i m
(& B & (2018)7 % [ EB/OL]. [2018-02-22]. https://
www.weichicaiwu.com/law/4116.html.

[4] KA HMBFH. BEFREA 1 H . [ EB/OL].[2018-10-
16 ].  http://paper. dzwww. com/dzrb/content/20181016/
Articel28002MT. html.

[5] BrE:, XM, (WARE KA BEE NIk 375 J1 38 ikt 20k
WNT. &R, 2015 - 12-16(3).

[6] BBETY. f@RRELIRMELY 5T BEREG" LSRR [T].
22N 2F],2014,34(4) 1129,

[7] BN, W55, IWARA BEFRE SRR R SWOT 434 [T].

rpE DA DA 2016,31(2) £ 145.

BRHESE | FIA4F it 45 36T SWOT-CLPV 57 11 R4« BE 57

2557 RSP [ 1], hEA TR T4 12019,35(7) :910.

(9] AT, W, Mo g, 51 A = )7 Bk iR 55 4L X 3= 2 0F 5T
[1]. HET A4 2014,30(11) :819.

[10] KBRS, BEFRE A IREQHIEH PS5 BORESE[)]. vEdL
AN 1,2016,37(1) :105.

(1] ST, BRI, /0 3. BEFREE & FR e 3% 8 IR 55 & SR BUR Wt
E[1]. 534 2016,29(4) 40.

(2] 200, HME. R BRI EP TR T]. P,
2019,33(11) ;1876.

[13] A BER L, skBi 45, 55, & B T AS ) B2 3R 45 & LA & 47 iR
55 AR PR B R BEFE[J/0L ). HE A T4 1-4[2019
—-02-25].http;//kns. cnki. net/kems/detail /21.1234.R.20190225.
1318.018.html.

[ 14187k, SRBE, B 41, 45, T DU 3T AL DX s 557 R 55 1K R bt
By SWOT 43#r[J]. 4254 ,2018,38(9) 12274,

[15] 27500 i3k, ORKEA, 5. BT F3kIX B 4E N E R4S &
RGO B s R e (1], P E 2 FHESE, 2016,19(10)
1199.

'8

[

(55 123 D)

[2] EBMSaR. mA A A FIEARE IR AR RS B 5T [ T]. & PF U, 2019
(7) :157.

[3] Wi, A5 T8 2, 45, TR0 7r 42 i il 0 B A 0Pk 1 1
FEA [ T]. B E,2019(12) 1 166.

[4] XIPLE MR, SCTHES A R AE RN EZ[T]. HYH
RAk,2014,12(7) : 12.

[5] Jide Heli, ARARIEBIRERR[T]. finlkiE J),2011(2) :89.

(6] RZE,EEW, U HE. HMEAKETRRII]. k&5, 2006
(7).77.

(7] BBREL. IR A Rt SRSk T [ 1], R/l
FRE5RHE (N A ,2018(4) 3.

[8] AT, MR IT RIS SAA TAEME S [I1]. 178 T (BT
5%),2012(9) :19.

[9] XVHE, T/K. ZAT 45 ZeHCARIRAE B T & ol £ Ml 25 B3 38 i F
F[T]. Bl 58 ,2016,36(4) .67.

[10] ok, ®RALE , A5 o0, BT 20T 5 TR /) TRM
VRN )B4 AT [ T]. T8 Tl K% 4 (LSRR , 2017,
34(5) :27.

[11 ] HOLMSTROM B, MILGROM P. Multi - task principal — agent

analyses: Incentive contracts,asset ownership and job design [J].

Journal of Law, Economics and Organization, 1991, 7 (1991) .
24,

(1258, T oK. FET 2 TUL 5 2 B BB e~ B R AT 15 18
KBS EHRAFSE [ T]. R T R4 ,2017,39(4) :376.

[ 131 BUkHG, BVl AR, FeT 24155 A S B UME R
HURIBEH[T]. RPFREE (A ARBIAM) ,2011,39(1) 1 135.

(1412 KA, RITAR. 6T 24T 55 R RY 1Y 5 Ui 0l v AL oo
5E[1]. 8% 5% 31,2017,26(2) :158.

(15T X0, LU, FeT AT 55 AT BAR T 1 4R AT 2 BB T 52
[1]. &2 7%k ,2017(8) :28.

[16]5k4Em. WIR g 5E R4y [M]. ki, Bifg ARBRH
2004.

[17] BAKER G P. Incentive contracts and performance measurement
[J]. Journal of Political Economy, 1992, 100(3) ; 598.

[18]4%mhse. EMBHROHN 5F MESHOHN LA GT]. REL
P24 ,2001(2) : 100.

[19] SINCLAIR - DESGAGNE B. How to restore higher — powered
incentives in multitask agencies [ J]. The Journal of Law

Economics and organization, 1999, 15(2) :418.



